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CHAPTER 1
CENERAL POLI Cl ES

A.  The ACMP

The ACMP is that system of policies and procedures which
establ i shes a uni formapproach to acquisition workforce
accessl on, devel opment, and retention in DoD organizations
outside of the MIlitary Departnents, in accordance wth
references (a) through (f). Al terns, conditions, and
definitions established by references (a) through (f) are
applicable to the ACMP except as nodified herein.

B. ORGAN ZATI ONAL COVERAGE

Figure 1-1 is a listing of the mgjor Departnment of Defense
(DoD) organizations governed by this Regulation. That--
representative listing includes the Ofice of the Secretary of
Def ense (osp); the Chairman of the Joint Chiefs of Staff and the
Joint Staff; the Inspector CGeneral of pop (i, DoD); the DoD
Agencies; the DoD Field Activities; certain DoD education
Institutions; and the Defense Support Activities (hereafter,

t hose organi zations are Igengaral |y referred to as "the DoD
Conponents”.) This Regulation is applicable to any DoD
organi zation outside the MIlitary Departments in which an

acquisition workforce position is established or an Acquisition
Corps nenmber is assigned, whether or not the organization is
listed at Figure 1-1.

C. ORGAN ZATI ONAL EXCLUSI ONS

1. Tkhe National Securi tly_ Agency/ Central Security Service
(Nsa/css), the Defense Intelligence Agency (pia), the Central
| magery OFfice (c10),offices for the collection of speciallized
Intelligence, and classified organi zations and prograns are -
Igxlcl uded from coverage of this Regulation, except as indicated
el ow.

a. The Nsajcss, DIA, and c1o shall retain nenbership on
t he ACPB under Chapter 3, subsection a.i.b., bel ow

. b. The del egations of authority under Chapter 3,
segt ICIO?JS B. and C., below, shall be applicable to NsA/css, D A
an .

c. Reci procitly bet ween Nsa/css, DIA, C1 O and other
Conpongnlt prograns shall be assured under Chapter 4, subsection
A.3., below

_ d. Waivers of education training, and experience
requirenents for the positions enunerated in Chapter 2,
subsection A.1.a. and c., below, shall be processed in accordance
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wth the procedures specified in Chapter 10, bel ow.

e. The nsa/css, DA, C1O may elect to receive centrally
gapaged course quotas and funds under Chapter 5, subsection c.3.,
el ow.

~ f.  The wsa/css, DIA, and cio are hereby del egated the
authority to waive the assignnent periods for persons assigned as
Program Managers (PM and Deputy Program Managers (ppM) of nmj or
Acquisition Category (ACAT) | acquisition progranms and for
persons assigned to critical acquisition positions.

2. The Unified and Specified Command Headquarters and
International MIlitary Organizations are excluded from coverage
of this Regulation. Authorities delegated to the Comnmanders-in-
Chief of the Unified and Specified Commands in DoD Directive
5000. 52 (reference (b)) and DoD Instruction 5000.58 (reference

(e)) shall be exercised in coordination with the Secretaries of
the Mlitary Departnents.

D.  PERSONNEL COVERAGE

1. This Regulation governs the actions and treatnent of
personnel in the acquisition workforce of the DoD Conponents as
wel | as personnel in the DoD Conponents who are not currently
assigned to acquisition workforce positions, but who possess, or
seek to attain, certification for assignnent to acquisition
wor kf orce positions or nenbership in the Acquisition Corps.

2. This Regul ation governs the actions and treatnent of any
person who is an applicant or candidate for an acquisition
wor kforce position, including a critical acquisition position,
and who is otherwse qualified for the position, in accordance
W t hd O‘C];I ce of Personnel Management (opM) qualification
st andar ds.

E. PERSONNEL EXCLUSI ONS

1.  Persons covered by nonappropriated fund enpl oynent
systens are excluded from coverage.

2. Foreign national (including Third-Country National)
enpl oyees who perform acquisition duties are excluded from
coverage of this Regulation. Except that Chapter 5, section
c.3., Shall be applicable to Foreign Nationals.

F. GENERAL RESPONSIBILITIES

1. Effective inplenmentation of the ACMP is the
responsibility of all acquisition workforce nanagers and
supervi sors 1n those DoD Conponents in which an acquisition
workforce position is established or an Acquisition Corps nenber
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or potential menber is’ assigned.
B 2. The DoD Conponents are responsible for:

~a Continuing inplementation of, and conpliance with the
followng DoD Directives, Instructions, and Manual series:

(1) DoD Directive 5000.52 (reference (b)).
(2) DoD Manual 5000.52-M (reference (c)).

)
(3) DoD Directive 5000.57 (reference (d)) (and
pertinent DoD Instructions).

(4) DoD Instruction 5000.58 (reference (e)).
(5) DoD Instruction 5000.55 (reference (f))-.

~b.  The devel opnment and inplenentation of internal
or gani zations, policies, and procedures needed to support the
requi renments of this Regulation.

¢c. The designation of a principal point-of-contact (poc)
whose responsibilities shall include continuing coordination wth
the Director of Acquisition Career Managenent (pacM), and Deputy
DACM. The poc is the primary representative of the Conmponent in
day;to-day execution of the acmp, including resolution of program
policy and procedural 1ssues.

G BALANCED KE PALI CY

The policies of the acMp, consistent with the merit system
Brinciples I n paragraphs (1) and (2) of Section 2301(b) of 5
nited States Code (u.s.c.), (reference.(g)) consider the need to
mai ntai n a bal anced workforce i n which wonmen and nenbers of
racial and ethnic mnority groups are appropriately represented
In Governnent service. Supplenental policies developed by the
DoD Conponents to inplement the ACMP shall be simlarly
consistent wth that statutory requirenent.

H. GEMENTS

This Regul ation neither supplants nor nodifies any existing
resourcing, manpower accounting, host-tenant, or personnel
servicing arrangenents between covered organjzatjons and their
hosts, tenants, or service providers. Mdifications to
arrangenents, which may be necessitated by this Regulation, shall
be negotiated by those parties to the arrangenents.

. MANAGEMENT DI SCRETI ON

Except as may be expressly provided for in Public Law (Pub.
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L.) Nunmber (No.) 101-510, Title XlI; DoD Directive 5000.52; DoD ... ... ..
5000. 52-M and DoD Instruction 5000.58 (references (a) through =&
(c) and (e)), no person is entitled to a certification, waiver, °
exenption, fulfillment, or release fromthe standards and
requirements prescribed for the acquisition workforce. Each
decision to grant or not to grant a certification, waiver, exenp-
tion, fulfillment, release, or other dispensation shall consider
the facts and nerits of each case, in accordance wth the
policies and procedures of this Regulation. Certification,

wal ver, exemption, fulfillment, release, or other dispensation
decisions that are in managenent discretion may have probative
val ue i n subsequent managenment decisions; e.g., placement in
reduction-in-force or the qual|t¥ ranking of candidates for nerit
promotion, but are not necessarily dispositive.

J. GRIEVANCES AND COVPLAI NTS

The DoD Conponents are encouraged to respond expeditiously to
any grievances or conplaints about decisions made under this
Regul ation, in accordance wth applicable admnistrative or
negotiated procedures for handling such matters. Wthin 30 days
of the initial contact of a conplainant wth a class action Equal
Enpl oyment Qpportunity conplaint counselor within the Conponent,

t he Conmponent POC wi |1 informthe Deputy DACM of any i nformal
class action discrimnation conplaint filed pursuant to a

deci sion or decisions made under this Regulation or the Defense
Acqui sition Wrkforce Inprovenent Act (reference (a)).

K. TREATMENT OF M LI TARY MEMBERS

1. In acccordance with DoD Instruction 5000.58 (reference
(e)), military officers are selected for and remai n nenbers of
Mlitary Department Acquisition Corps in accordance with Mlitary
Departnment acqui sition workforce policies and procedures, even
t hough assigned to positions outside the Mlitary Departnents.

I n accordance wth DoD Manual 5000.52-M (reference (c)), it is
the responsibility of the Mlitary Departnents to provide for a
mlitary officer's career devel opnment plan (to include the

mandat ory education, training and experience required by DoD
Manual 5000. 52-M (reference ?c , and to informthe receiving
Conponent outside the MIlitary Department of that plan during “the
assi gnnment process.

2. Normally, a mlitary officer's career devel opnent plan
w |l have identified anY education, training or experience needed
by the officer to fulfill the requirements of the acquisition
position to which assigned, and the officer wll have been

certified for the posifion, prior to assignnent. |f so
Components covered by this Regulation need not certify or
recertify the officer. In those cases where a military of ficer

covered by an acquisition career field devel opnent plan is not
certified for the acquisition position to which assigned outside
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the Mlitary Departnents, the receiving Conponent shall arrange
Sunid wth the appropriate MIlitary Departnent to obtain the necessary
S certification. In exceptional cases where a nilitarY officer Is

not covered by an appropriate acquisition career field

devel opment plan, it is the responsibility of the Conponent

outside the Mlitary Departnments to certify the officer for the

position assigned only, in accordance with the authorities and

rocedures delineated in Chapters 3, 4, and 10 of this

egul at i on.

3. In accordance with DoD Instruction 5000.58 (reference
(e)), it is the responsibility of the MIlitary Departnments to
obtain course quotas and funding for mlitary officers assigned
to positions outside their Mlitary Departnments who require
mandat ory tralnln% prescribed in DoD 5000.52-M (reference (c)).
DoD Instruction 5000.58 (reference (e)), also specifies that it
IS the responsibility of the MIitary Departments to schedul e
officers to attend mandatory training in coordination with the
organi zation of assignment in such a way as to neet the officer’s
career needs while not disrupting mssion requirenents.

Conponents outside the MIitary Departnents are required to
release mlitary officers for mandatory training, as schedul ed by
the Mlitary Departments consistent with mssion requirenments, in
accordance wth DoD Instruction 5000.58 (reference (e)).

4 A Mlitary member's mandatory acquisition training
requirenents for the position to which assigned which are unmet
by the MIlitary Departnments should be fulfilled insofar as
practicable wthin-the quota and funds allocations provided the
DoD Conponents pursuant to Chapter 5, bel ow

5. Any person, including any mlitary personnel, my
subscribe to the Central Referral System established in
accordance with Chapter 8, below. Al persons, including
mlitary personnel, nmust conply with the ternms and conditions
expressed in the vacancy announcenents for critical acquisition
posi tions announced through the Central Referral System
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The

| medi ate OFfices of the Secretary and the Deputy
Secretary of Defense S
O fice of the Under Secretary of Defense (Acquisition)
(OUSD(A)) .
The O fice of the Assistant Secretary of Defense”
&Pr_oducu on and Logistics) (OASD(P&L))
The Ofice of the Director, Defense Research and
En?_l neering (D, DR&E) o _
The OFfice of the Director, Acquisition Policy and
Program I ntegration
The Ofice of the Director, Defense Procurenent (D, DP)
The Ofice of the Director, Small and D sadvantaged
~Business Utilization _
O fice of the Under Secretary of Defense for Policy
(OUSD(P) ) .
The Ofice of the Assistant Secretary of Defense
International Security Affairs)
The Ofice of the Assistant Secretary of Defense
I nternational Security Policy)
The O fice of the Assistant Secretary of Defense
(Special Operations and Low Intensity Conflict)
~ (OASD(SO/LIC))
O fice of the Assistant Secretary of Defense (Conmand,
Control . Conmuni cations and Intelligence) (oAsD(C3I))
O fice of the Assistant Secretary of Defense (Force
Managenent and Personnel ) (OASD(FM&P))
Ofice of the Assistant Secretary of Defense (Health
Affairs) (OASD(HA))
O fice of the Assistant Secretary of Defense
Legislative Affairs)
fice of the Assistant Secretary of Defense (Program
Analysis and Eval uati on] _
o]:fffice ;)f the Assistant Secretary of Defense (Public
Affairs
'(A)f‘]fi_ce )of the Assistant Secretary of Defense (Reserve
airs
Office of the Director, Admnistration and Managemnent
(D. A&M)
O fice of the Conptroller of the Department of Defense
(OC, DoD)
O fice of the General Counsel of the Departnent of
Def ense

he Chai 1 . Yiefs of Staff Lt .

IG6, DoD

Figure 1-1. Covered organizations
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The Defense Agencies
ClO
NSA/CSS. o o
Strategic Defense Initiative Organization (spIO)
Def ense Conmm ssary Agency (DeCA)
Def ense Logi stics Agenc%N'(A\DLA)
Def ense Nucl ear Agency ( _
Def ense Advanced Research Projects Agency (DARPA)
On-Site | nspection Agency (OSIA)
Def ense | nvestigative Service (DIS)
Def ense Security Assistance Agency (DSAA)
Blefa\ense | nformation Systens Agency (DISA)
Def ense Mappi ng Agency (DMA)
Def ense Contract Audit Agency (DCAA)
Def ense Fi nance and Accounting Service (DFAS)
Def ense Legal Services Agency (DLSA)

The DoD Field Activities _
WAshi ngt on Headquarters Services _
Def ense Technol o?y Security Adm nistration
Department of Defense Dependent School s
O fice of Econom c Adj ust ment _
O fice of Gvilian Health and Medical Program of the
Uni formed Servi ces o
Def ense Medi cal Program Activity
Anerican Forces Information Service

DoD Education Institutions
Nat i onal Defense University (NDu)
Def ense Acquisition Universi t?/ (DAU)
Def ense Systens Managenment Col | ege (DSMC) _
Uni formed Services University of the Health Sciences (USUHS)

The U.S. Court of Militarvy Appeals

The Defense support Activities _

Def ense Technol ogy Analysis Ofice

Intelligence Program Support G oup

Def ense Productivity Program O fice

Def ense Manpower Data Center (DMDC) _

Defense Institute for Training and Resource Analysis

DoD Civilian Personnel Systens Center _

Vul nerability and Analysis Branch, Mlitary Studies and
Anal ysis Division, Joint Data Systens Support Center
of the Defense Infornmation Systens Agency

Def ense Installations Support Ofice

Def ense Anal ysis and Studies Ofice

Def ense Environnent Support Ofice

Figure 1-1. Covered organi zati ons, continued
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The Defense support_Activities (continued)
Nhnagfnent prport Center (including the Administrative
ort | ce)
Defense Logi stics Support Ofice
Def ense Procurenent Support Ofice
Def ense Production Resources SuPport Ofice
Def ense Systenms and Prograns O fice
Total Quality Nhnagenent Support Ofice
Managenent Systens Support fice

Figure 1-1. Covered organi zations, continued
1-8



